
NH Electric Assistance Program Year 12113
Proposed Budget for NH Community Action Agencies
Effective Oct. 1, 2012 - Sept 30, 2013
Rev 828 12

CATEGORIES - Lead Agency BMCA SCCA SNHS SWCS TCCA Total
Personnel $ 65,221 $ 184,743 $119,981 $397,608 $ 90,360 $ 162,806 $ 955,498
Fringe Benefits - $ 24,387 $ 54,158 $ 26,329 $174,385 $ 53,261 $ 57,932 $ 390,452
Travel $ 2,000 $ 2,120 $ 300 $ 7,000 $ 3,500 $ 500 $ 15,420
Equipment $ 397 $ - $ - $ - $ 2,500 $ - $ 2,897
Supplies $ 300 $ 4,516 $ 1,452 $ 17,783 $ 5,026 $ 4,008 $ 33,085
Contractual $ 7,000 $ 10,700 $ 8,352 $ 22,466 $ 7,970 $ 5,090 $ 61,578
Other $ 7,775 $ 31,624 $ 17,698 $ 52,100 $ 18,200 $ 9,988 $ 137,385
lndirectCosts $ - $ - $ - $ 62,435 $ 21,690 $ 24,033 $ 108,158

$
TOTAL $ 107,080 $ 287,861 $174,112 $733,777 $202,507 $ 264,357 $1,662,614

NH Electric Assistance Program Year 12I13
NHCAA Total Funding Request for EAP
CAAPgmOps. j $1,662,614.00 -

CAA Lead Agency $ 107,080.00
Software_Improvements $ 11,000.00 --

TOTAL FUNDING REQUEST $ 1,780,694.00 -- -

NH Electric Assistance Program Year 12!13 - -

Utility Allocation Percentages by NH Public Utilities Commission. -- - - - - - - -

SHAREOF - - -

UTILITY - CAA EAP 12113 - - - - -

ALLOCATION TOTAL FUNDING - -

PERCENTAGE* REQUEST

- $ 1,780,694:00

PSNH 75.46% $ 1,343,711.69
UES 9.38% $ 167,029.10
NHEC 9.08% $ 161,687.02
GSEC 6.08% $ 108,266.20 -

100.00% $ 1780,694.00
~ Percentages provided by PUC



EAPBudget2Ol2-2013 j —

CAA: Lead Agency —

CATEGORIES_______ ~UNT

Personnel ______ $ 65,221
Fringe Benefits 1 24,387
Travel $ 2,000
Equipment __________ L1~_ 397
Supplies 300
Contractual $ 7,000
Other $ 7,775
Indirect Costs -

TOTAL I $ 107,080

FTEs in Lead Agency Budget: 1.28



$ 47,907
$ 2,813
~ 13,126

1,375

Sub-Total $ 65,221

B. FRINGE BENEFITS
Fica
~loyment

Health lnsurancej
~lNision
Life/Disability r~ -

~ ~L

C. TRAVEL
Mileage reimbursement @ .37/mile

$ -~ 4,808
655

$ 258
$ 9,600
$ 800

325
$ — 200

________~ 6,741

$ 1,000
Sub-Total $ 24,387

$ 2,000

2,000

D. EQUIPMENT
Office Equipment $ 397

Sub-Total $ 397

E. SUPPLIES
Office Supplies
Computer Supplies

F. CONTRACTUAL
Software Consultants

G. OTHER
Audit
Telephone ______

Rent
Insurance

Training & Development
Ut It ~
Copying & Printing
Postagej

H. INDIRECT COSTS
N/A

$

Sub-Total $

$
Sub-Total $

200
100

300

7,000

7,000

TOTAL BUDGET

Sub-Total $

EAP BUDGET BREAKDOWN
Lead Agency

A. PERSONNEL (FTE)
State Program Director 1.00
Secretary Support
Executive Director 0.10
~Support 0.04~

Total FTE

Workers Compensation I

HRA

Sub-Total $

$
$

550
400

1,775
400
400

~ 2,000

______ 850

250
150

Sub-Total $ 7,775

1$

107,080



EAP BUDGET BREAKDOWN
Lead Agency

Category Narrative

A. PERSONNEL

Direct payroll expense based upon estimated time spent working on EAP.
Responsibilities include the planning, development and operation of the statewide EAP

State Program Director $ 47,907 program and coordination with the PUC.

Direct payroll expense based upon estimated time spent working on EAP. Secretary
Secretary Support $ 2,813 support includes administrative, clerical, mailing and typing support as needed.

Direct payroll expense based upon estimated time spent working on EAP. The
Executive Director is responsible for all agency programs and is directly responsible to

Executive Director $ 13,126 the Board of Directors.
Direct payroll expense based upon estimated time spent working on EAP. Fiscal

Fiscal Support $ 1,375 support includes payroll, AlP, NR and accounting and budgeting support.

Sub-Total $ 65,221

B. FRINGE BENEFITS

Fica $ 4,808 Actual fringe benefit expense by employee for time spent working on EAP.
Unemployment $ 655 Actual fringe benefit expense by employee for time spent working on EAP.
Workers Compensation $ 258 Actual fringe benefit expense by employee for time spent working on EAP.
Health Insurance $ 9,600 Actual fringe benefit expense by employee for time spent working on EAP.
DentalNision $ 800 Actual fringe benefit expense by employee for time spent working on EAP.
Life/Disability $ 325 Actual fringe benefit expense by employee for time spent working on EAP.
CIB $ 200 Actual fringe benefit expense by employee for time spent working on EAP.
403(B) Plan $ 6,741 12/12 ofyearx 10% Pgm Dir’s salary and portion of Executive Director
HRA $ 1,000

Sub-Total $ 24,387

C. TRAVEL

Mileage reimbursement for direct travel related to EAP lead agency including training,
Mileage reimbursement @ .37/mile $ 2,000 visits with software contractor and program monitoring.

Sub-Total $ 2,000

D. EQUIPMENT

Office Equipment $ 397 Direct expense for office equipment (replacement/repair/upgrade) need for EAP.
Computer Equipment $ - Replacement/repair/upgrade of computer

Sub-Total $ 397

E. SUPPLIES

Office Supplies $ 200 Direct expense for office supplies needed for Program Director
Computer Supplies $ 100 Direct expense for office supplies needed for Program Director

Sub-Total $ 300

F. CONTRACTUAL

Software Consultants $ 7,000 Direct expense for software consultants directly related to the EAP program.
Sub-Total $ 7,000

G. OTHER

Audit $ 550 Agency cost allocation for audit expenses.
Telephone $ 400 Agency cost allocation for telephone expenses.
Rent $ 1,775 Agency cost allocation for rent.
Insurance $ 400 Agency cost allocation for insurance.
Office support costs $ 400 Office support costs (direct expense) include copying, postage and subscriptions.

Computer Services $ 1,000 Agency cost allocation for central office computer network including internet access.
Training & Development $ 2,000 Direct expense for staff development.



Utilities & Maintenance $ 850 Agency cost allocation for utilities.
Copying & Printing $ 250 Agency cost allocation for copying
Postage $ 150 Agency cost allocation for postage

Sub-Total $ 7j75

H~ INDIRECT COSTS

N/A $ -

Sub-Total $ -

TOTAL BUDGET $ 107,080
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